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Canada Election 2015: African Diaspora ignored by all leaders. 

Stand up for your case and that of all new immigrants  

Stand up for your environment 

 

By Adrien Djomo (PhD) 

Department of Geography 

University of Kingston 

 

 

On October 19, 2015, Canadians will choose the prime minister and the ruling party for the next 

four years. On the 338 seats available, 170 will be needed for a majority which is mainly disputed 

between the Conservative party of the actual Prime Minister Stephen Harper, the New Democratic 

party of Tom Mulclair, and the Liberal party of Justin Trudeau. Other parties such as the Bloc 

Quebecois leaded by Gilles Duceppe, the Green party represented by Elisabeth May and all 

independents candidates are also taking part to this election. So far five debates opposed the main 

parties during which leaders explained to Canadians and permanent residents in Canada their 

program for the next years Many topics have been discussed by the leaders including economy, 

internal politics, transpacific trade, and international politics. Surprisingly, and strategically for the 

benefit of the conservative party, the issue of Niqab was mainly discussed leaving behind the main 

issues of economy, environment, poverty, indigenous community, transatlantic trade, etc. The 

question of African diaspora and Integration of new immigrants were not even discussed during the 

five debates, during most of the leaders’ meetings and in the Medias. In the following lines, I will 

expose some of the challenges facing new immigrants and African diaspora in Canada, the 

opportunity for a change and their better incorporation in the workforce. I will also advise anyone to 

stand up in the last days of the campaign and (even after) to force leaders to consider this 

important issue in their agenda during the next years. 

 

New immigrants and African diaspora in Canada 

In 2006 Statistics Canada reported that almost 6.2 million people representing 20% of Canada 

population was born outside Canada. The projection shows that by 2031, almost half of the 

population over the age of 15 will be foreign-born or have at least one foreign-born parent. In 

Canada, newcomers face many challenges and barriers. There are four distinct classes of 

immigration: 

1. Refugee class: This class is constituted by people looking for refuge to avoid persecution 

in their home countries due to their ethnic origin, religion, political orientation, etc. 
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2. Economic class: This class is constituted by skilled workers or professionals, business 

owners, and entrepreneurs who enjoy higher economic status in their countries of origin.  

3. Family class: constituted by people who may be sponsored by relatives or those who 

have lived in Canada and will provide economic and personal support to their family. 

4. Temporary foreign worker class: constituted by workers coming to Canada a recruitment 

by international corporations companies to work for a short period of time.  

The selection process requires a consideration administrative time of treatment, from one to many 

years, proof of education, skills and many other documents, depending of the immigration class. 

 

While in Canada, newcomers face many challenges: 

Language and culture: Many newcomers speak French or English. However, they still face 

barrier of Canadian accent in which they have to adapt. In many cases most have to learn a 

second language to improve chance to have job. Many others do not speak either and their 

situation to enter the workforce is worse and as consequence they depend mostly on social 

allowances with all the stigmas and challenges associated with that. 

Weather: Winter is too cold and summer too hot and many newcomers have difficulties to adapt in 

these extreme weather conditions. 

 

Employment and discrimination: Many newcomers have huge experience and high education, 

but lack the so called “Canadian experience and education” which put them off the workforce for 

many years. Some will do a new training in sectors in high demand before getting a job if lucky and 

usually, without any connection with their previous skill and experience. Some ends making their 

live with odd jobs to support family and some others combine jobs and education. After completing 

education, at the workplace, many face racial discrimination hampering the progress in their 

career. 

 

Housing: Many landlords ask letter of employment or rental for a year to give house to newcomers 

which are in difficult conditions. Also, the down payment to buy a house makes it hard for many 

others having family to own a house. In addition, the precarity of employment and the difficulties 

associated with integration reduce chances of getting access to credits in financial institutions.  

 

Benefit waiting period: Newcomers experience a waiting period from three to many months 

before accessing many governmental programs such as healthcare, housing, child and tax 

benefits, etc. 

 

African diaspora and their specific challenges 
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The situation described above for newcomers is worse when applied to African diaspora. Many are 

still looking at Africans as descendent of slaves, poor non-educated people. Globally speaking, 

they suffer at times a lack of respect. Many African immigrants are highly educated, but their skills 

and competences are not often recognized, and in workplace, even if they occupy hierarchically 

higher position their authority is usually diminished. The violence, police abuse, stigma at 

workplace, racism facing African diaspora are still worse in Canada and this need to be addressed 

as a strong issue. 

 

Workforce in Canada and needs 

Statistics show that unemployment rate of new immigrants is double that of Canadian-born 

workers. Susan Monroe (2001) analyzed Canada workforce and portrayed this situation: 

Skills demand: Occupations that required a university education has a 33 percent increase from 

the decade before and a growth rate triple the growth rate for the whole Canadian workforce. 

Those requiring a community college diploma or apprenticeship training grew at only 3.3 per cent 

which only a third of the growth rate for the whole Canadian workforce. Occupations requiring a 

high school diploma or less had a growth rate of 5.4 percent, well below the growth rate of the total 

Canadian workforce. 

Aging workforce: The Canadian workforce is also aging. About 15 percent of the workforce is 

within 10 years of retirement age and nearly a fifth of baby-boomers in Canada are at least 61. 

Also, birth rates in Canada have been low for the last 30 years, so fewer young people are entering 

the workforce to replace those getting close to retirement. 

 

How newcomers and African could be used differently 

Political involvement: Newcomers represents 20% of Canadian population and workforce, but 

political debates do not seem to have interest in their challenges. Newcomers need to involve more 

in politics to push politicians to address properly this issue. Your vote can change things and can 

make a difference, your idea counts. Push the leader that does not represent your interest out and 

vote for the one that cares about you. 

Paradigm shift in business and economy: Many business owners do not consider that a multi-

cultural environment helps to boost productivity. They need to incorporate a fair balance that will 

help growth and support integration. Many studies have shown that companies or organizations 

having a good balance of skills and experience with people coming from different background and 

origins will be much more successful than the ones having mono-culture, and lacking multi-

disciplinary approach. It is a challenge for the future economy of Canada which is now on 

recession 
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Professional associations: Professional associations are often close to newcomers. They always 

ask for a huge amount of documents, additional training even for the case of overly trained 

immigrants, and at least 18 months of internship which cost a lot of money under harsh conditions. 

Despite difficulties, many succeed to complete the required documents but the bigger challenge 

remains for internship where doors of companies are closed to them and therefore the opportunity 

to have a work with their previous skill and background. The situation to have internship is worse 

for African diaspora. New regulations need to be carried out for a better incorporation of 

newcomers in the professional associations and the workforce. 

 

Africa growing economy and opportunities: With a population of about 1.1 billion, a GDP of 

USD 3.8 trillion and a growth rate of about 5%, Africa represents today a growing economy with 

many opportunities for investment, research and cultural exchange. African diaspora, Canadians 

and political leaders should realize that there are many opportunities for investment, partnerships, 

collaboration, and scientific research at many levels in Africa. This important element has to be put 

forward in a new economic paradigm needed in Canada. 

 

Africa and the Environment: Africa is home of the second largest tropical forest in the world and 

there is sun throughout the year making that to meet the required environmental goal, reinforcing 

cooperation between Canada and Africa for REDD+ (Reducing Emissions from Deforestation and 

Forest Degradation and Enhancement), energy requirement and other Climate Change mitigation 

is needed in the future. 

 

Call to leaders, new immigrants and African diaspora to stand up for a better future 

With the growing economic and environmental crisis, Canada needs and certainly gains in using 

more efficiently the skills of newcomers. How can the economy be boosted when a medical doctor 

or an engineer who invested almost $100 000 for his education is constrained to work as Taxi 

driver or Pizza deliver? How can Canada become the first nation in sport when the best European 

or African soccer player becomes a hockey helper or something similar to survive in Canada? How 

can a positive change be stimulated when the best from African diaspora who settle in Canada are 

not given the opportunity to continue working using their skills and background? Newcomers need 

to be incorporated appropriately to workforce. It is a challenge for our economy under depression, 

it is a challenge to incorporate new skills to solve the environmental crisis which is so linked to the 

economy and which require interdisciplinary competencies and multicultural approaches. It is a 

challenge to fight against poverty. People depending on social care normally represents a burden 

to the tax payer. They seriously impede the economic growth. Therefore, the reduction of the 

unemployment rate is a one of the important challenges that has to face the government. New 
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immigrants have more to give to Canada and the country has to give them the opportunity needs to 

allow them to put their skills and knowledge in contribution.  

 

 

The Leaders have to consider the importance of immigrants and integrate them in their program. 

We need to stand up and spread out this message to Canadians and their leaders so that change 

should be in the next years for a better live for all in Canada. 

 

 

 

 

 

 

Adrien Djomo 

With the contribution or review of many African diaspora and newcomers in Canada 

 


